Complykaro

Sexual harassment law compliance poor
Only Rajasthan Fully Compliant 2 Years After Stringent Act Came Into Force
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wor ;;;. S beentepld if ac-
ﬂmt&lmbympectwe state
mnments and private en-
tties is anything to go by It's
been nearly two years since
theSexual Harassment of Wo-
men at Workplace (Preven-
tion, Prohibition & Redressal)
Act, 2013 came into force, but
only one tate, Rajasthan, has
managed to become fully
commiantwimthelaw

According to responses
Mumbaibased consultant
Com received

fo Tts RTY applications, Maha-
rashira, Andhra Pradesh, Ha-
ryana, Arinachal Pradesh, Ut
tarakhand, Chhattisgarh and

(MWCD) aid t had issued ad-

visories to all states/UTS in De-
cember 2013 and again in Octo-
ber 2014toensure effective imp-
lementationof the Act.

Under the Act, states/UTs
are required to monitor imple-
mentation and compliance of
thelawthroughtheoffice of dis-
frict officer for each district

- who, in turn, nominates a local

complaints committee (LCC)
and nodal officers, Most of the
states arestill in the process of
ensuring all measures are ta-
kenincompliancewiththeAct.

“The biggest challenge to

implementation is ignorance|

of the law It is applicablefor all
organizations irrespective of
itssizeandWhethertheyhavei
women employees or not. The
entirefocus of thislaw is topre-
vent sexual harassment by
bmmuboutabqhuvloural
change among employees. On-
Iy when all organizations imp-
lement this law will our spou-
SGS,SiManddm:ghtemfeel
safe,” said Vishal Kedia, foun-
der & karo
Services, which is in the busi-
ness of assisting companies to

comply with the said law.

While the Act cast an obli-
gation upon all the employers
to constitute an internal
complaint committee (ICC), it
also placed the responsibility
on the appropriate state go-
vernment to notify the district
officer for settingup LCC. State
governments are expected to
monitor the implementation of
the Act and maintain data on
the number of cases filed and
disposed of in respect of all ca-
ses of sexual harassment at the
workplace.




